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Aveley North

PRIMARY SCHOOL

TOGETHER WE SUCCEED
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OUR SCHOOL

Situated on Strinesdale Boulevard
Aveley, Aveley North Primary School
opened its doors for the first time in
2018 as an Independent Public
School with 99 students and 11 staff
members. In 2019 we opened as a
K-6 campus with four Education
Support classrooms where we have
established a fully integrated and
inclusive school that epitomises
inclusive education for all.

Aveley North was established to
cater for the significant growth in
population in suburbs through the
Eastern corridor of Perth, including
Aveley, The Vines, Belhus and
Ellenbrook, continually addressing
the needs and aspirations of our
burgeoning community.

At Aveley North Primary School,
children thrive with a high quality
education and curriculum that
evolves to respond to emerging
trends, ensuring they can develop
their skills and talents to achieve
their goals. This evolution means
that all students have ample
learning opportunities and
experiences that are relevant to
their individual needs.

focus on what they need to know.

OUR VISION

We are a diverse, inclusive
community that develops positive
and engaged individuals who are
supportive of each other and work
together to become successful
lifelong learners.

We are one school and together we
succeed.

We are one school
and together we
succeed




The 2022 Annual Report provides an insight into our achievements and successes,
and outlines our strengths and direction over the year. Further more, it
demonstrates our commitment to providing quality education for our students at
Aveley North PS.

Aveley North Primary School welcomed new staff and leadership members to the
already dynamic team during 2022. The school-based selection process enabled
the school to select staff who are passionate about educational outcomes for alll
students, with particular strengths in inclusive education. The strong protocols,
commitment to consistent curriculum and assessment processes underpinned by
the “Every student, every classroom, every day”, Strategic Directions for Public
Schools, has meant that all students received the same quality, inclusive
education regardless of specific challenges. This is supported by student data
and the overwhelmingly positive response and support by the school community.

Aveley North entered its final year of the Business Plan cycle and completed an
extremely successful School Review where all members of staff were able to
spend quality time engaging in a rigorous self-assessment process.

| would also like to acknowledge and thank those principals who have continued
to lead the ethos of the inclusive one-school model at Aveley North Primary
School, including leading the strategic direction. These key factors were
instrumental in the current and ongoing success of Aveley North Primary School.

Finally, as the Aveley North community continues to thrive and grow, our highly
dedicated staff and strong ties to the School Board and P&C, ensures we will
continue to build a school culture that is dedicated to providing equitable, high
quality education to all students. We will remain focused, ensuring that all student
needs are met and continue to support the trajectory of student growth and
excellence as we enter our new planning cycle.

Helen Taylor
Principal



On behalf of the Aveley North Primary School Board, | would like to thank the
school, students, parents and the Community for a successful 2022.

We would also like to welcome Mrs Helen Taylor back to the school as the school
principal.

Firstly 1 thought | would explain what the function of the school board is. The
board consists of members of the school community, parents, teachers and
independent community members. Their role is important as it supports the
principal and the school. The role of the board is one of setting the long term
future for the school and maintaining oversight (not Management) of the schools
operation. It is not about running the school - (that is the job of the principal). It's
about providing additional expertise to help the school achieve the best
outcomes for the students.

| encourage you to keep an eye out for vacant positions on the board. It is such a
great reward to see the school go from strength to strength and happy nurtured
children flourish.

During 2022 the board was involved in oversighting and making many decisions.
The board endorsed the school budget, is supporting the development of the new
business plan and approves changes to school policies.

Each year the Board holds an open meeting and this year we will be inviting a
guest speaker to address key topics within our community. We encourage you to
attend.

Thank you to the following board members for their time and commitment. Our
team consists of Helen Taylor (principal) L Ryniker, S Ward, M Jeff, C Kawaka, K
Provost, J Thompson, A Walker, M Hilderbrand, P Jones (Chair)

We welcome our new member Blake Eldridge. Blake is a parent at the school
and comes with many skills which will add to the amazing collective skills already
displayed by current members of the board.

Board Chair
Patty Jones 4



FINANCIAL SUMMARY AS AT 23 MARCH 2023

Revenue - Cash & Salary Allocation Budget Actual
1| Voluntary Contributions ) F7R00 |5 15,84800
2| Changes and Fees 5 110,18000 | § £28833
3| Feasfrom Facili 5 500000 | 5 1363635
& Fundraising/ Spar ip 5 - 15 -
Commonwealth Govt Revenues g - 3 -
& Other State Govt/Local Govt Revenues 5 - |5 -
|_7] Revenuefrom Co, Regional Office and Other Schools 5 - |5 -
& Onher Revenues 5 450000 | 5 336408
& Transfer from Reserve or DGR 5 - 5 .
100 Residential Accommedation 5 - |5 -
11 Farm Revenue [Ag and Farm Schoolsonty} 5 - |5 -
| 17| Camp School Fees (Camp Schools anly) 5 - 3 -
Total Locally Raised Funds | 5 297.363.00 | § 136.78
Opening Balance| & MRSl ERTRR,
Student Centred Funding | | A 0 - L 'I.-F'I:a-_l
Tatal Cash Funds Available | 5 777,368.00 | 5 333.422.11
Tatal Salary Allecation | | | D
Tow | Funds Available| 5 TIT368.00 | § 333.422.11
ilcBualiVear To e By funding wantes
Rt L] M E e E S
v

Lol iy Rasined Rewrnom - Budge | i Arlusd

[

Expenditure - Cash and Salary Budget Aetual oo and Servioes Eape ndiiue - Budgei veddiual
1) Adminigtration 5 1600000 | 5 B363TT e
|_d| Lease Payments H - |5 -
3] Usilities, Facilities and Maintenance 5 A3,00000 | 5 2582048 Ll
4 g3, Propanty and 5 120000000 | 5 28,515.62
5 Curiculurm ang Student Sarvites H HHA2400 | 5 B LeTS e - -
& Professional Davelopmant H 3500000 | £ 18
7 Transfarto Reserva 5 3540500 | 5 -
2 Othar Expanditure H 50000 | 5 se2m =
& Paymaen:to 0, Regional Office and Other Schools 3 15 X100 | 5
|10l Rasidantial Sparaticns. 5 - 5 e |
|11 Rasidantial Boarding Faas to CO (AF Collages only] H H
13| Farm Oparacions [Ag and Farm Schools anly) 3 -}
13 Farm Revenue toCO (Agand Farm Schoolsoniy) 3 3 = -
14 Camp School Faes o 0O [Camp Schools only) 5 5
Total Goods and Services Expenditure| 5 E,03000 | 5 12163684 -r
Total Forecast § H . _|s .
e L W | | 11 TR
o Budges Vaianca 78 :#_,r W;Jﬁﬁ#
I "
s CashPosition Compenenty ::*::_.-r'ﬂ"" ; '_,..-n,.-r.f;’ rﬁﬁ
% II-' £
o — - ;"*f{f”’ J’::;":fyf"
- I..t"f_,;"‘.nl;."f:'
" e AT
TR =
| Cash Pasition Components |
__|Bank Balance 5 713.08.35
L Madeup of:
. | 3|Ganaral Fund Balance $ 2178537
2| Deducible Gift Funds 5 -
g B ——————— e T Tg— = 3 Trus Funds. 5 -
b 4| Aszet Replacemant Reserves 5 seE OO0
-~ o ,.f""" - | elsuspensa Accouns. s {memay
""". ..'#. ._."’.. ] | Cash Advancas 5 0
- 7| Tax Pozition 5 iis.2e000)
Tatal BankBalance| §  723,043.95




STUDENT NUMBERS AND SCHOOL
CHARACTERISTICS

Student Mumbers (as at 2022 Semester 2)
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ATTENDANCE

Overall Attendance at Aveley North Primary School remains steady with attendance
remaining above like schools and at WA public schools.

Attendance % - Primary Year Levels

2020 92% | 92% 94% | 91% | 93% | 92% 95%
2021 2% [ 91% 91% | 93% | 90% | 90% 91%
2022 87% | 91% B9% | B89% | 89% | 88% 82%
WA Public Schools 2022 86% | B7% | 87% | 87% | 8% | 87% BE%




STAFF INFORMATION

Mo FTE

-
o
=3

Administration Staff

|“

Principals 1 1.0
Associate / Deputy [ Vice Principals 3 3.0
Total Administration Staff 4 4.0 o

Teaching Staff

Ia “‘

Level 3 Teachers 2 1.6
Other Teaching Staff 42 38.2
Total Teaching Staff 44 40.9 0
Clerical | Administrative 4 a6 o
Gardening / Maintenance 1 1.0 0
Instructional 2 0.8 2
Crther Allied Professionals G 35.0 o]
‘Tolal Schoal Support Staff s 40 2
Taotal 49 B4.9 F

In 2022 our active headcount of staff was 99. A major consideration in 2022 was the
percentage of staff on fixed-term appointments due to permanent staff being on leave
and the staff FTE based on increasing enrolments. The implications for professional
learning costs, considerations for consistency and continuity of whole school programs,
clear communication processes, and organisation structures continue to be a focus to
ensure our staff are kept informed. The high turnover of the leadership team has
impacted the school. The school continues to plan for a balanced workforce by attracting
and selecting high-quality staff from a range of age profiles whose experience, ethos, and
expertise link with the Aveley North PS vision, inclusive one-school model, and priorities.

7



STAFF CATEGORIES

Categornes of staff employment
70
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50
40
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2018 2019 2020 2021 2022
M Teaching Headcount Il Schoal Support Headcount

Over the last five years, we have significantly increased in numbers of teaching and
support staff. The school has a high proportion of support staff which supports the
highly successful implementation of the ANPS One School Model.

This increase has placed enormous pressure on the ability to be consistent across whole
school practices and organisational structures. Our ability to ensure staff are
communicated with effectively is integral to the success of our school.



Aveley North Primary School received a successful school review in 2022. Our next
business plan will continue to focus on maintaining and improving current performance
and success for all students.

Relationships and AS EXPECTED

partnerships

This new school’s focus on embedding a collaborative and consultative
culture has rapidly established a strong sense of identity, community and
connection for all families. Initiated annual events are creating traditions,
building culture and the essence of Aveley North Primary School.

Learning MORE THAN EXPECTED

environment

Founded on the ‘One School Model’ structure, and an aspiration for every
child to succeed, an inclusive, engaging and culturally responsive
environment has been established. This allows for each child to develop a
pride of place and self while respecting and absorbing the world around
them.

Leadership AS EXPECTED

The leadership team have established a highly collaborative and
democratic approach to leading school improvement. Together We
Succeed’ underpinned by the ‘One School Model’, define the school where
opinions are valued and building capacity of leaders to lead teaching and
learning reigns.



Use of resources MORE THAN EXPECTED

The complex nature of the school, being both mainstream and an
Integrated Education Support Program, is skilfully managed, guaranteeing
school resourcing and facility management is undertaken with agility to
adapt and adjust to the changing needs of the school.

Teacher quality AS EXPECTED

Following the ‘One School Model, an inclusive approach to teaching and
learning caters for all students. High levels of teacher efficacy underpinned
by a shared belief that every child can achieve success defines teaching
and learning.

Student AS EXPECTED
achievement and
progress

At the forefront of all decision making, there is a united and determined
resolve by staff to ensure every child, mainstream and education support,
will make continued, sustained progress.

Our next school review will be in 3 years and is scheduled for Term 3, 2025.

10



Year 3, 2022 NAPLAN test results
demonstrate good progress in Literacy
and Numeracy and is comparable to
like schools.
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Cahort: Year 3 AVELEY NORTH PRIMARY SCHOOL Y03 2022
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Due to COVID interruptions during e B R NSO B G 555
NAPLAN 2020, comparable data for Nmefacy - Achiswement

Year 5 student progress is not Filbae + A8 Sthuty

available. j
Year 5 NAPLAN 2022 results shows j
positive trends with fewer students
demonstrating limited achievement
than in like schools and a |arger
proportion of students showing
satisfactory and good achievement
than like schools.
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Cohort: Year 5 AVELEY NORTH PRIMARY SCHOOL YOS5 2022

In 2022, fewer Year 5 students
demonstrated excellent achievement
than like schools.
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SCHOOL CULTURE SURVEY
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In the 2022 School Culture Survey, staff agreed that Aveley North Primary School
develops and maintains positive relationships. The school scored highest in;
« Staff/ student relationships are respectful and positive
+ School leaders convey the expectation that staff will treat one another with respect
« Staff are actively engaged in school improvement
+ | establish and maintain positive relationships with Aboriginal students, their families
and the local Aboriginal community.
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